





SAN JOAQUIN GENERAL HOSPITAL
NURSING DIVISION
SPECIAL REQUIREMENTS™
STAFF NURSE |-V

APPENDIX C

*THESE “SPECIAL REQUIREMENTS" ARE IN ADDITION TO THE EXPERIENCE AND LICENSING REQUIREMNTS LISTED ON THE CLASS SPECIFICATION.

UNIT A B C D

STAFF NURSE I-llI STAFF NURSE IV STAFF NURSE V — CLINICAL STAFF NURSE V ~

(REQUIRED WITHIN 6 (REQUIRED FOR PROMOTION) | (REQUIRED FOR PROMOTION) ADMINISTRATIVE

MONTHS) (REQUIRED FOR PROMOTION)
ER ED Essentials or equivalentand | ED Essentials or equivaient and

MSE Triage and ACLS, PALS

MSE Triage and ACLS AND
Preceptor class or equivalent,
MICN-Code 3 clearance, PALS

and
1) Bachelors degree in Nursing
or related field & 1 year ER
experience

or

2) National Certification (CEN,
CCRN) & 2 years ER or Critical
Care experience

or

3) Two (2) years ER experience
and International Certification
(TNCC or ENPC)

ED Essentials or equivalent and MSE
Triage and ACLS AND Preceptor class
or equivalent, MICN-Code 3 clearance,
PALS

and

1) Bachelors degree in Nursing or
related field & 3 years ER experience
including one year equivalent to a SN IV

or

2) National Certification (CEN, CCRN)
& 4 years ER experience including one
year equivalentto a SN IV

or

3) Four (4) years ER experience
including one year equivalent to a SN IV
and International Certification (TNCC,
ENPC)

ED Essentials or equivalent and MSE
Triage and ACLS AND Preceptor class
or equivalent, MICN-Code 3 clearance,
PALS

and

1) Bachelors degree in Nursing or
related field & 3 years ER experience
including one year equivalent to a SN
\%

or

2) National Certification (CEN, CCRN)
& 4 years ER experience including one
year equivalent to a SN IV

or

3) Four (4) years ER experience
including one year equivalent to a SN
IV and International Certification
(TNCC, ENPC)

The Director of Nurses shall determine equivalency for substitute classes and equivalency for experience as a Staff Nurse IV.




SAN JOAQUIN GENERAL HOSPITAL
NURSING DIVISION
SPECIAL REQUIREMENTS*
STAFF NURSE |-V

APPENDIX C

*THESE “SPECIAL REQUIREMENTS” ARE IN ADDITION TO THE EXPERIENCE AND LICENSING REQUIREMNTS LISTED ON THE CLASS SPECIFICATION.

UNIT

A

B C D
STAFF NURSE I-1 STAFF NURSE IV STAFF NURSE V - CLINICAL STAFF NURSE V - ADMINISTRATIVE
(REQUIRED WITHIN 17 YEAR) (REQUIRED FOR PROMOTION) (REQUIRED FOR PROMOTION) (REQUIRED FOR PROMOTION)
FMC Fetal Heart Monitoring Class Fetal Heart Monitoring Class Fetal Heart Monitoring Class Fetal Heart Monitoring Class
* Nursery and Neonatal Resuscitation and Neonatal Resuscitation and Neonatal Resuscitation Class and and Neonatal Resuscitation Class and
* Post- Class Class and Preceptor class or Preceptor class or equivalent, Preceptor class or equivalent, Advanced
. igréum equivalent, Advanced Fetal Advanced Fetal Heart Monitoring Class | Fetal Heart Monitoring Class

Heart Monitoring Class

and
1) Bachelors Degree in
Nursing or related field
and one (1) year FMC
experience

or

2) National Certification
or

3) Two (2) years FMC
experience

and

1) Bachelors Degree in Nursing or
related field and two (2) years FMC
experience including one year
equivalent to a SN IV

or
2) National Certification and two (2)

years FMC experience including
one year equivalent to a SN IV

and

1) Bachelors Degree in Nursing or
related field and two (2) years FMC
experience including one year equivalent
toaSN IV

or
2) National Certification and two (2)

years FMC experience including one
year equivalent to a SN IV

The Director of Nurses shall determine equivalency for substitute classes and equivalency for experience as a Staff Nurse IV.




SAN JOAQUIN GENERAL HOSPITAL
NURSING DIVISION
SPECIAL REQUIREMENTS*
STAFF NURSE |-V
*THESE "SPECIAL REQUIREMENTS” ARE IN ADDITION TO THE EXPERIENCE AND LICENSING REQUIREMNTS LISTED ON THE CLASS SPECIFICATION.

APPENDIX C

UNIT A B C D
STAFF NURSE Il STAFF NURSE IV STAFF NURSE V - CLINICAL STAFF NURSE V -
(REQUIRED WITHIN 15T YEAR) | (REQUIRED FOR PROMOTION) | (REQUIRED FOR PROMOTION) ADMINISTRATIVE
(REQUIRED FOR PROMOTION)
ICN

Neonatal Resuscitation Program

and
ICN class

Neonatal Resuscitation Program
and [CN class and
Preceptor Class or equivalent

and
1) Bachelors Degree in
Nursing or related field
and one (1) year ICN
experience
or
2) National Certification

or

3) Two (2) years ICN
experience

Neonatal Resuscitation Program and
ICN class and Preceptor Class or
equivalent and Transport Nurse

and

1) Bachelors Degree in Nursing or
related field and two (2) years ICN
experience including one year
equivalentto a SN [V

or
2) National Certification and two (2)

years ICN experience including one
year equivalent o a SN IV

Neonatal Resuscitation Program and
ICN class and Preceptor Class or
equivalent and Transport Nurse

and

1) Bachelors Degree in Nursing or
related field and two (2) years ICN
experience including one year
equivalentto a SN IV

or
2) National Certification and two (2)

years ICN experience including
one year equivalentto a SN IV

The Director of Nurses shall determine equivalency for substitute classes and equivalency for experience as a Staff Nurse V.




*THESE "SPECIAL REQUIREMENTS"

SAN JOAQUIN GENERAL HOSPITAL
NURSING DIVISION
SPECIAL REQUIREMENTS*
STAFF NURSE |-V
ARE IN ADDITION TO THE EXPERIENCE AND LICENSING REQUIREMNTS LISTED ON THE CLASS SPECIFICATION.

APPENDIX C

UNIT A B C D

STAFF NURSE I-lI STAFF NURSE IV STAFF NURSE V - CLINICAL STAFF NURSE V -

(REQUIRED WITHIN 157 (REQUIRED FOR PROMOTION}) (REQUIRED FOR PROMOTION) ADMINISTRATIVE

YEAR) (REQUIRED FOR PROMOTION)
PEDS

PALS PALS and Preceptor Class or

equivalent

and
1) Bachelors Degree in Nursing or
related field and one (1) year
PEDS experience
or
2) National Certification

or

3) Two (2) years PEDS experience

PALS and Preceptor Class or
equivalent

and

1) Bachelors Degree in Nursing or
related field and two (2) years
PEDS experience including one
year equivalentto a SN IV

or
2) National Certification and two (2)

years PEDS experience including
one year equivalentto a SN IV

PALS and Preceptor Class or
equivalent

and

1) Bachelors Degree in Nursing or
related field and two (2) years
PEDS experience including one
year equivalenttoa SN IV

or
2) National Certification and two (2)

years PEDS experience including
one year equivalentto a SN [V

The Director of Nurses shall determine equivalency for substitute classes and equivalency for experience as a Staff Nurse IV.




SAN JOAQUIN GENERAL HOSPITAL
NURSING DIVISION
SPECIAL REQUIREMENTS*
STAFF NURSE |-V

APPENDIX C

*THESE "SPECIAL REQUIREMENTS" ARE IN ADDITION TO THE EXPERIENCE AND LICENSING REQUIREMNTS LISTED ON THE CLASS SPECIFICATION.

UNIT A B C D
STAFF NURSE I-11i STAFF NURSE IV STAFF NURSE V — CLINICAL STAFF NURSE V — ADMINISTRATIVE
(REQUIRED WITHIN 6 mos (REQUIRED FOR (REQUIRED FOR PROMOTION) (REQUIRED FOR PROMOTION)
YEAR) PROMOTION)

OR Hemodynamic Monitoring Class | Hemodynamic Monitoring Class | Hemodynamic Monitoring Class and

and

ACLS

and ACLS and Preceptor Class
or equivalent
and
1) Bachelors Degree in Nursing
or related field and one (1)
year OR experience

or

2) National Certification
(CNOR)

or

3) Two (2) years OR
experience

ACLS and Preceptor Class or equivalent

and

1) Bachelors Degree in Nursing
or related field and two (2) years
OR experience including one year
equivalent to SN IV

or
2) National Certification and two (2) years

OR experience including one year
equivalent to SN IV

Hemodynamic Monitoring Class and
ACLS and Preceptor Class or
equivalent

and

1) Bachelors Degree in Nursing
or related field and two (2) years
OR experience including one year
equivalent to SN IV

or
2) National Certification and two (2)

years OR experience including one
year equivalent to SN IV

The Director of Nurses shall determine equivalency for substitute classes and equivalency for experience as a Staff Nurse IV.




SAN JOAQUIN GENERAL HOSPITAL
NURSING DIVISION
SPECIAL REQUIREMENTS*
STAFF NURSE |-V

APPENDIX C

*THESE “SPECIAL REQUIREMENTS” ARE IN ADDITION TO THE EXPERIENCE AND LICENSING REQUIREMNTS LISTED ON THE CLASS SPECIFICATION.

UNIT A B C D
STAFF NURSE I-lii STAFF NURSE IV STAFF NURSE V - CLINICAL STAFF NURSE V — ADMINISTRATIVE
(REQUIRED WITHIN 6 mos (REQUIRED FOR PROMOTION) | (REQUIRED FOR PROMOTION) (REQUIRED FOR PROMOTION)
YEAR)
ASU/ | Hemodynamic Monitoring Class | Hemodynamic Monitoring Class | Hemodynamic Monitoring Class and Hemodynamic Monitoring Class and
PACU and ACLS and PALS (PACU

and

ACLS
and

PALS (PACU only)

only) and Preceptor Class or
equivalent

and

1) Bachelors Degree in Nursing
or related field and one (1)
year ASU/PACU experience

or

2) National Certification

or

3) Two (2) years ASU/PACU
experience

ACLS and PALS (PACU only) and
Preceptor Class or equivalent

And

1) Bachelors Degree in Nursing
or related field and two (2) years
ASU/PACU experience including
one year equivalentto a SN IV

or

2) National Certification and two (2)
years ASU/PACU experience
including one year equivalent to a
SN IV

ACLS and PALS (PACU only) and
Preceptor Class or equivalent

And

1) Bachelors Degree in Nursing
or related field and two (2) years
ASU/PACU experience including one
year equivalent to a SN IV

or

2) National Certification and two (2)
years ASU/PACU experience
including one year equivalent to a
SN IV

The Director of Nurses shall determine equivalency for substitute classes and equivalency for experience as a Staff Nurse 1V.




SAN JOAQUIN GENERAL HOSPITAL
NURSING DIVISION
SPECIAL REQUIREMENTS*
STAFF NURSE |-V

APPENDIX C

*THESE “SPECIAL REQUIREMENTS” ARE IN ADDITION TO THE EXPERIENCE AND LICENSING REQUIREMENTS LISTED ON THE CLASS
SPECIFICATION.

UNIT A B c D
STAFF NURSE -1l STAFF NURSE IV STAFF NURSE V — CLINICAL STAFF NURSE V — ADMINISTRATIVE
(REQUIRED WITHIN 157 | (REQUIRED FOR PROMOTION) (REQUIRED FOR PROMOTION) (REQUIRED FOR PROMOTION)
YEAR)
DIALYSIS

Fluid & Electrolyte Class
and

Renal Failure Class

Fluid & Electrolyte Class and
Renal Failure Class and
Preceptor Class or equivalent

and
1) Bachelors degree in Nursing
or related field and one (1)
year Dialysis experience

or

2) National Certification (CNN,
CDN)

or

3) Two (2) years Dialysis
experience

Fluid & Electrolyte Class and
Renal Failure Class and Preceptor Class
or equivalent

and

1) Bachelors degree in Nursing or
related field and two (2) year
Dialysis experience including one year
equivalent to a SN [V

or
2) National Certification and two (2)

years Dialysis experience including one
year equivalent to a SN IV

Fluid & Electrolyte Class and
Renal Failure Class and Preceptor Class or
equivalent

and

1) Bachelors degree in Nursing or
related field and two (2) year
Dialysis experience including one year
equivalentto a SN IV

or
2) National Certification and two (2)

years Dialysis experience including one
year equivalentto a SN IV

The Director of Nurses shall determine equivalency for substitute classes and equivalency for experience as a Staff Nurse V.




SAN JOAQUIN GENERAL HOSPITAL
NURSING DIVISION
SPECIAL REQUIREMENTS™
STAFF NURSE |-V

APPENDIX C

*THESE “SPECIAL REQUIREMENTS” ARE IN ADDITION TO THE EXPERIENCE AND LICENSING REQUIREMNTS LISTED ON THE CLASS SPECIFICATION.

ONIT A B c D
STAFF NURSE Il STAFF NURSE IV STAFF NURSE V — CLINICAL STAFF NURSE V — ADMINISTRATIVE
(REQUIRED WITHIN 157 (REQUIRED FOR PROMOTION) (REQUIRED FOR PROMOTION) (REQUIRED FOR PROMOTION)
YEAR)

CCL | Basic EKG Class
and

ACLS

Basic EKG Class and ACLS AND
Preceptor Class or equivalent

and

1) Bachelors Degree in Nursing
or related field and one (1)
year Cardiology/Cardiac Cath.
Lab. experience

or
2) National Certification (CCRN or
M/S)

or

3) Two (2) years Cardiology/
Cardiac Cath. Lab. experience

Basic EKG Class and ACLS AND
Preceptor Class or equivalent

and
1) Bachelors Degree in Nursing
or related field and two (2)
years Cardiology/Cardiac Cath.
Lab. experience including one
year equivalentto a SN IV

or

2) National Certification and two (2)

years Cardiology /Cardiac Cath.

Lab. experience including one
year equivalent to a SN IV

or
3) Invasive/Cardiac Catheterization

registered cardiovascular
invasive specialist (RCIS)

Basic EKG Class and ACLS AND Preceptor

Class or equivalent

and

1) Bachelors Degree in Nursing
or related field and two (2)
years Cardiology/Cardiac Cath.
Lab. Experience including one year
equivalent to a SN IV

or

2) National Certification and two (2)
years Cardiology /Cardiac Cath.
Lab. experience including one year
equivalent to a SN IV

or
3) Invasive/Cardiac Catheterization

registered cardiovascular invasive
specialist (RCIS)

The Director of Nurses shall determine equivalency for substitute classes and equivalency for experience as a Staff Nurse V.




SAN JOAQUIN GENERAL HOSPITAL
NURSING DIVISION
SPECIAL REQUIREMENTS*
STAFF NURSE |-V
*THESE "SPECIAL REQUIREMENTS" ARE IN ADDITION TO THE EXPERIENCE AND LICENSING REQUIREMNTS LISTED ON THE CLASS SPECIFICATION.

APPENDIX C

UNIT

A

B C D
STAFF NURSE I-ll] STAFF NURSE IV STAFF NURSE V — CLINICAL. STAFF NURSE V - ADMINISTRATIVE
(REQUIRED WITHIN 1°7 YEAR) (REQUIRED FOR PROMOTION) {(REQUIRED FOR PROMOTION) {(REQUIRED FOR PROMOTION)
ACS | EKG class EKG class or ACLS or PALS AND | EKG class or ACLS or PALS AND EKG class or ACLS or PALS AND
Preceptor Class or equivalent Preceptor Class or equivalent Preceptor Class or equivalent
or
and
ACLS 1) Bachelors Degree in Nursing or and and
or related field and one (1) year ACS i . . )
experience 1) Bachelors Degree in Nursing or related 1} Bachelors Degree in Nursing or related
PALS field and two (2) years ACS experience field and two (2) years ACS experience

or
2) National Certification
or

3) Two (2) years ACS experience

including one year equivalent to a
SNV

or
2) National Certification and two (2) years

ACS experience including one year
equivalent to a SN IV

including one year equivalent to a SN IV
or
2) National Certification and two (2) years

ACS experience including one year
equivalent to a SN IV

The Director of Nurses shall determine equivalency for substitute classes and equivalency for experience as a Staff Nurse V.




SAN JOAQUIN GENERAL HOSPITAL
NURSING DIVISION
SPECIAL REQUIREMENTS*
STAFF NURSE |-V

APPENDIX C

*THESE "SPECIAL REQUIREMENTS” ARE IN ADDITION TO THE EXPERIENCE AND LICENSING REQUIREMENTS LISTED ON THE CLASS SPECIFICATION.,

UNIT A B C D
STAFF NURSE I-lll STAFF NURSE IV STAFF NURSE V - CLINICAL STAFF NURSE V - ADMINISTRATIVE
(REQUIRED WITHIN 17 | (REQUIRED FOR PROMOTION) (REQUIRED FOR PROMOTION) (REQUIRED FOR PROMOTION)
YEAR)
Correctional | Standardized Procedure Preceptor Class or equivalent and Preceptor Class or equivalent and Preceptor Class or equivalent and
Health Class Standardized Procedure Class Standardized Procedure Class Standardized Procedure Class

and
1) Bachelors Degree in Nursing or
related field, & one (1) year
Correctional Health experience
or
2) National Certification

or

3) Two (2) years Correctional Health
experience

and

1) Bachelors Degree in Nursing or
related field and two (2) years
Correctional Health experience
including one year equivalent to a
SN IV

or

2) National Certification and two (2)
years Correctional Health
experience including one year
equivalenttoa SN IV

and

1) Bachelors Degree in Nursing or
related field and two (2) years
Correctional Health experience
including one year equivalent to a
SN IV

or

2) National Certification and two (2)
years Correctional Health
experience including one year
equivalent to a SN [V

The Director of Nurses shall determine equivalency for substitute classes and equivalency for experience as a Staff Nurse V.




SAN JOAQUIN GENERAL HOSPITAL
NURSING DIVISION
SPECIAL REQUIREMENTS*
STAFF NURSE |-V

APPENDIX C

*THESE "SPECIAL REQUIREMENTS” ARE IN ADDITION TO THE EXPERIENCE AND LICENSING REQUIREMENTS LISTED ON THE CLASS SPECIFICATION.

UNIT A B C D
STAFF NURSE I-Hll STAFF NURSE IV STAFF NURSE V — CLINICAL STAFF NURSE V - ADMINISTRATIVE
(REQUIRED WITHIN 157 (REQUIRED FOR PROMOTION) (REQUIRED FOR PROMOTION) (REQUIRED FOR PROMOTION)
YEAR)
Mental | San Joaquin County Mental Preceptor Class or equivalent and Preceptor Class or equivalent and Preceptor Class or equivalent and San
Health | Health Department Psychiatric San Joaquin County Mental Health San Joaquin County Mental Health Joaquin County Mental Health

Nursing Assessment
Certification

Department Psychiatric Nursing
Assessment Certification

and
1) Bachelors Degree in Nursing or
related field & one (1) year Mental
Health experience

or

2) National Certification and one (1)
year Mental Health experience

or

3) Two (2) years Mental Health
experience

Department Psychiatric Nursing
Assessment Certification

and

1) Bachelors Degree in Nursing or
related field and two (2) years Mental
Health experience including one year
equivalent to a SN IV

or
2) National Certification and two (2)

years Mental Health experience
including one year equivalent to a SN
v

Department Psychiatric Nursing
Assessment Certification

and

1) Bachelors Degree in Nursing or
related field and two (2) years Mental
Health experience including one year
equivalentto a SN IV

or
2) National Certification and two (2) years

Mental Health experience including one
year equivalent to a SN [V

The Director of Nurses shall determine equivalency for substitute classes and equivalency for experience as a Staff Nurse IV.




"THESE "SPECIAL REQUIREMENTS” ARE IN ADDITION TO THE EXPERIENCE AND LICENSING REQUIREMENTS LISTED ON THE CLASS SPECIFICATION.

SAN JOAQUIN GENERAL HOSPITAL
NURSING DIVISION
SPECIAL REQUIREMENTS*
Nurse Practitioner

APPENDIX C

UNIT A B C
NURSE PRACTIONER | NURSE PRACTIONER 1i SENIOR NURSE PRACTIONER
(REQUIRED WITHIN 1T YEAR) | (REQUIRED FOR PROMOTION) (REQUIRED FOR PROMOTION)
Entry level
Nurse Completion of Nurse Practitioner | Meet requirements in Column A Meet requirements in Columns A& B
Practitioner program

and

BRN certification

and

1) Bachelors Degree in Nursing or related field &
two (2) years experience

or

2) National Certification in a specialty area of choice
and two (2) years experience

or

3) Five (5) years experience as a Nurse Practioner
and specialty certificates for training such as
colposcopy, diabetes education, or other specialty
training.

and

1) Bachelors Degree in Nursing or related
field & four (4) years experience

or

2) National Certification in a specialty area of
choice and four (4) years experience

or

3) Five (5) years experience as a Nurse
Practioner and specialty certificates for
Training such as colposcopy, diabetes
education, or other specialty training.




APPENDIX C
SAN JOAQUIN GENERAL HOSPITAL
NURSING DIVISION
SPECIAL REQUIREMENTS*
STAFF NURSE I-V

*THESE “SPECIAL REQUIREMENTS” ARE IN ADDITION TO THE EXPERIENCE AND LICENSING REQUIREMENTS LISTED ON THE CLASS SPECIFICATION.

UNIT A B
STAFF NURSE I- STAFF NURSE IV
m (REQUIRED FOR PROMOTION)
(REQUIRED
WITHIN 157
YEAR)

Float CPR Preceptor Class or equivalent and meet requirements in column A
Pool

and
1) Bachelors Degree in Nursing or related field and one (1) year acute care experience
or
2) National Certification
or

3) Two (2) years acute care experience and one of the following:

ACLS

PICC Certification

Chemotherapy Certification or a course acceptable to the Director of Nursing Services
PALS

NRP

PM&R Class

Critical Care Class

ED Essentials

>

ToaHMmyuaw

The Director of Nurses shall determine equivalency for substitute classes and equivalency for experience as a SN IV.




Appendix D

ASSIGNMENT DESPITE OBJECTION (ADO)
RESPONSE FORM

DATE:

TO:

(Name of nurse who submitted ADO)

FR:

(Name of nursing supervisor/manager

RE: Your ADO form of
(Date on the ADO)

I have reviewed your form and my recommendations/actions to avoid a similar problem
in the future are:

cc: Professional Performance Committee/CNA
Sr. Deputy Director of Nursing Care Services
San Joaquin County General Hospital



Appendix E

ALTERNATIVE WORK SCHEDULES

The parties agree that there is no obligation to implement either of these schedules unless
mutually agreed upon in subsequent negotiations. Nothing prohibits the parties in
modifying the language contained in this appendix.

1. Ten Hour Shifts (4-10 Plan)

a.

Unless otherwise provided below, all provisions of the Memorandum of
Understanding shall apply:

Full time Schedule

Participation in the 4-10 Plan is voluntary. A full-time Nurse included in
the 4-10 Plan shall be scheduled to work eight (8) ten (10) hour days in a
pay period.

Breaks, Overtime, Time Off
When working a ten (10) hour shift, the following shall apply:

(1) A Nurse shall be entitled to two (2) rest periods not exceeding fifteen
(15) minutes each. If County operations permit, such rest periods are

to be taken as nearly as possible in the middle of each five (5) hour
segment of the Nurse’s workday.

(2) When working a ten (10) hour shift, the Nurse shall be entitled to one
half (1/2) hour meal period, to be taken as nearly as possible in the
middle of the Nurse’s workday.

(3) A Nurse shall be eligible for overtime compensation when the Nurse
works in excess of ten (10) hours on any day or eight (80) hours in the
pay period.

(4) Compensatory time, vacation, or sick leave used on days when a Nurse
is scheduled to work ten (10) hours shall be charged on an hour-for hour
rate for each of such ten (10) hours not worked.



c. Regular Holidays

(1) In addition to regular salary, a Nurse who is required to work on a
regular holiday shall have the option of being compensated for the
hours worked on the holiday by:

a. Cash payment at the rate of one and one half (1 12) times the
Nurse’s hourly salary for all hours worked on such holiday.

Or

b. The accumulation of regular holiday time at the rate of one and
one-half (1 ¥2) hours for each hour worked on the holiday.

(2) A Nurse whose regularly scheduled day off falls on a regular holiday
shall be entitled to accrue eight (8) hours of regular holiday time.

(3) A Nurse who requests and is approved to be off on a regular holiday
shall be paid ten (10) hours of holiday time.

(4) Should a regular holiday fall on a Monday or a Friday on which the
Nurse is not scheduled to work, but is a normal workday, the Nurse
shall accrue ten (10) hours of holiday time.

d. Floating Holidays

(1) A Nurse who requests and is approved to be off on the holiday shall be
paid ten (10) hours for the floating holiday.
(2) A Nurse who works on a floating holiday shall accrue ten (10) hours.
(3) A Nurse who wishes to use accumulated holiday time or take a
floating holiday, as provided in Section 2.4.2, will be charged ten (10)
hours. If the Nurse does not have sufficient accumulated holiday time,
the Nurse must indicate on his/her time card if she/he wishes to charge
the difference to compensatory time, vacation time or leave without

pay.
d. Shift Differential

A Nurse who works the 4-10 Plan shall not receive a shift differential
provided the hours of his/her workday fall between 7 a.m. and 3 p.m.

2. 9-80 Plan

Unless otherwise provided below, all provisions of the Memorandum of
Understanding shall apply.

a. Full-Time Schedule

Participation in the 9-80 Plan is voluntary. Full-time Nurses included in



the 9-80 Plan shall be scheduled to work eight (8) nine (9) hour shifts and
one (1) eight (8) hours shift in a payroll period.

b. Breaks, Overtime, Time Off
When working the 9-80 Plan, the following shall apply:

(1) A Nurse shall be entitled to two (2) rest periods, not exceeding fifteen
(15) minutes each. If the County operations permit, such rest periods

are to be taken as nearly as possible in the middle of each Nurse’s
workday.

(2) A Nurse shall be entitled to one-half (1/2) hour meal period, to be
taken as nearly as possible in the middle of the Nurse’s workday.

(3) A Nurse shall be eligible for overtime compensation when he/she
works in excess of nine (9) hours on any day on which he/she is
scheduled to work nine (9) hours; when the Nurse works in excess of
eight (8) hours on any day on which he/she is scheduled to work eight
(8) hours, or when the Nurse works over eight (80) hours in the payroll
period.

(4) Compensatory time, vacation or sick leave used on days when such
Nurses are scheduled to work shall be charged on an hour-for-hour
rate for each of the hours not worked.

c. Regular Holidays

(1) In addition to regular salary, a Nurse who 1s required to work on a
regular holiday shall have the option of being compensated for hours
worked on the holiday by:

a. Cash payment at the rate of one and one-half (1 ¥2) times the
Nurse’s hourly salary for all hours worked on such holiday.

Or

b. The accumulation of regular holiday time at the rate of one and
one-half (1 ¥2) hours for each hour worked on the holiday.

(2) A Nurse whose regularly scheduled day off falls on a regular holiday
shall be entitled to accrue eight (8) or nine (9) hours of regular holiday
time, depending upon his /her schedule.

(3) A Nurse who requests and is approved to be off on a regular holiday
shall be paid either eight (8) or nine (9) hours of holiday time,



depending on the Nurse’s schedule.
d. Floating Holidays

(1) A Nurse who requests and is approved to be off on the holiday shall be
paid either eight (8) or nine (9) hours for the floating holiday,

according to the hours the Nurse would have been scheduled on the
holiday. If the Nurse does not have sufficient accumulated holiday

time, the difference will be charged to compensatory time, vacation, or
administrative leave, in that order.

(2) A Nurse who works on a floating holiday shall accrue eight (8) or nine
(9) hours, depending on the Nurse’s schedule.

(3) A Nurse who wishes to use accumulated holiday time or take a
floating holiday, as provided in Section 2.4.2, will be charged eight (8)
or nine (9) hours, depending on the Nurse’s schedule. If the Nurse
does not have sufficient accumulated holiday time, the Nurse must
indicate on his/her time card if the she/he wishes to charge the
difference to compensatory time, vacation time or leave without pay.

(4) Should a floating holiday fall on a Monday or Friday on which the
Nurse is not scheduled to work, but is a regular workday, the Nurse
shall accrue either eight (8) or nine (9) hours of holiday time,
depending on the Nurse’s schedule.

e. Shift Differential

A Nurse who works the 9-80 Plan shall not receive a shift differential,
provided the hours of his/her workday fall between 7 a.m. to 3 p.m.



SIDE LETTERS

to the

MEMORANDUM OF UNDERSTANDING
Expiring December 31, 2011

between

THE COUNTY OF SAN JOAQUIN

and the

CALIFORNIA NURSES ASSOCIATION

for the

REGISTERED NURSES
BARGAINING UNIT




SIDE LETTER AGREEMENT BETWEEN
CNA AND SAN JOAQUIN COUNTY
FORTHE
REGISTERED NURSES BARGAINING UNIT

STAFF NURSE IV APPLICATIONS

In regard to the processing of Staff Nurse IV applications, Human Resources will
notify the applicant within five working days if his/her application material is complete
and if he/she qualifies. Once it is determined that the nurse qualifies for the promotion, it
will be effective at the beginning of the following pay period.

If the processing of the paperwork is delayed, and the nurse otherwise qualifies
for the promotion, the Health Care Human Resources Director will recommend that the
effective date of the promotion be retroactive.

Dated:_Ceeeguue® 27, 2002

Ol P . dome i

Fef Sl Jodqlin County For CNA




SIDE LETTER AGREEMENT BETWEEN
CNA AND SAN JOAQUIN COUNTY
FOR THE
REGISTERED NURSES BARGAINING UNIT

LIMITATION OF HOURS

umber of

In regards to Article 7, Part-Time Employment, there is no limitation on the n
nt to use

hours that can be worked by a part-time or per diem nurse. It is not the County’s inte
this language to deny part-time or per diem nurses full-time positions. ’

Dated: Cuecesl A7) RO0I2%
rd

Qm’ﬁ“ﬂ . L ar L Srse) 7&%.» v
Fov S&h Joadtin County [) (For CNA




SIDE LETTER AGREEMENT BETWEEN
CNA AND SAN JOAQUIN COUNTY
FOR THE :
REGISTERED NURSES BARGAINING UNI

PAYROLL DATA
PART-TIME EMPLOYEES

The County will provide the California Nurses Association with payroll data showing the
number of hours worked, calendar-to-date, by part-time employees on the pay period
closest to June | and December 1 of each year.

The County agrees that part-time employees in the Registered Nurses bargaining unit
may apply for full-time positions consistent with Civil Service Rules.

Dated: W A7, 200%

L, g riT . FuaDerms W
For 840 I6gquin County O (Por CNA




SIDE LETTER AGREEMENT BETWEEN
CNA AND SAN JOAQUIN COUNTY
FOR THE
REGISTERED NURSES BARGAINING UNIT

FMLA TRAINING

The County will provide annual training and education for management and
supervisors concerning implementation of the Family Medical Leave Act.

Dated: g;y_jmz &7, Adoz2.

~
@‘S'an(}éaquin Couné) CETDL' CNA




SIDE LETTER AGREEMENT BETWEEN
CNA AND SAN JOAQUIN COUNTY
FOR THE REGISTERED NURSES BARGAINING UNIT

ALTERNATIVE WORK SCHEDULES

CNA and the County will meet within thirty days from ratification to finalize language
with respect to overtime, holiday, sick leave and other affected benefits for the 12 hour
shifts, ten hour shifts (4-10 plan) and the “9-80” plan.

There is no dispute over the correct payment and current pay practices for overtime,
holiday and sick leave and other affected benefits for 12 hour shift nurses.

Side letters on alternative work schedules will be included as an attachment to the
Memorandum of Understanding.

e Ao g, Fsderma T

@/San fdaquin Courlty ' C/  ForCNA




' SIDELETTER AGREEMENT
San Joaquin County
Registered Nurses Bargaining Unit

CONTRACTING OUT

Except where patient care needs would require an immediate response, the County agrees
to provide CNA with 30 calendar days written notice whenever the County proposes to
take formal action to contract out CNA bargaining unit work and/or such proposed
contracting out results in the direct layoff of a CNA bargaining unit employee pursuant to
Civil Service Rule 17.- The County further agrees to meet and confer with CNA regarding
the affects of the proposed contracting out if CNA submits a written request to the
County to meet and confer. This agreement shall not apply to contracts, renewals,
extensions, or amendments for services already contracted out.

Date: e A7, Lof

e

JR
L, - L —
RN , Pl Zan 28 Lars Fenikosses 17

- g . S { .
Forihe k:fioa.z.zma' (- For CNA:




SIDELETTER AGREEMENT
San Joaquin County
Registered Nurses Bargaining Unit

CAREER LADDER (Appendix C)

Based upon the written request of the Director of Public Health, the Human Resources
Director will initiate a job audit review of the tasks performed by Staff Nurses in Public
Health who have been identified as having classification issues. The job audit shall
commence within 60 calendar days of the date of final ratification of the successor MOU
by the parties. Upon completion of the job audit, the Human Resources Director shall
provide a written report and findings, which shall be shared with the Director of Public
Health, the CNA, and the affected employees.

Dated: {iledue A%, 2004

ForVSa:ﬁ/I@/L}ﬁuin County (For CNA




SIDELETTER AGREEMENT
San Joaquin County
Registered Nurses Bargaining Unit

PAYCHECK EXCEPTIONS

An expedited process, called the Paycheck Exception Meetings, will be established for
resolution of payroll errors. The goal of this process is prompt resolution of paycheck
errors/issues that qualify under the paycheck exception language of Section 4.3 of the
MOU. This process will be overseen by the Chief Deputy Director, Finance of Health
Care Services, who shall meet once per week with two CNA representatives for the first
two months after establishing this process or until all individual paycheck issues are
resolved, whichever is sooner. The Committee shall meet as needed by mutual
agreement thereafter.

Representatives from Human Resources, Labor Relations and Nursing Management also
will be in attendance at these meetings. The County may designate other County
representatives as needed.

The CNA representatives to the Committee shall be entitled to reasonable release time for
attendance at the meetings. A CNA staff representative may also be in attendance at
these meetings. CNA may request that additional CNA members attend the meeting.

The “Paycheck Exception Meetings™ will first identify the paychecks with errors that are
not in dispute. Those checks will be corrected no later than the paycheck cycle following
the meeting. If there is a dispute regarding whether there is a payroll error, or how the
error should be resolved, the Union may appeal directly to Step Two of the complaint
process.

The County will produce a report for review at each meeting that shall include a
summary of the status of outstanding payroll errors/issues and a summary of the
resolution of any errors since the previous meeting.

This committee may make recommendations to improve payroll procedures. The
Committee shall also discuss how to keep current timecards in the Nurse’s department for
review for as long as possible through the end of the pay period. The possibility of
paying overtime adjustments in a separate check will also be explored in this Committee.

In the event that a paycheck is adjusted by the County in a manner that does not match
the reported hours on the timecard, a notice of such adjustment shall be provided to the
employee by hospital payroll. The paycheck exception committee may modify the form
by mutual agreement.




This Committee shall sunset on the expiration date of the negotiated MOU, unless the
parties mutually agree to continue the Committee.

Dated: O ZAliey A7 AO0Y

//Pr\ — T ot P Jamals

For tl\igCoé{tyv For CNA




SIDELETTER AGREEMENT
San Joaquin County
Registered Nurses Bargaining Unit

4.2.7 Ambulatory Nurse Supplement

Effective the second full pay period following ratification of agreement by both parties,
MSSPs will receive an outpatient differential of 2.5%.

Date: {labu A7, 290 ¢

/ /ﬁl/ . il e Pt s wee T

For the Coft or CNA: .




SIDELETTER AGREEMENT
San Joaquin County
Registered Nurses Bargaining Unit

STANDBY/REST PERIODS

Within 30 days of ratification of the Agreement the Senior Deputy Director- Nursing will
meet with CNA to discuss ways to ensure appropriate rest periods for Nurses who work
stand-by. These discussions shall include exploring ways to provide time off through use
of available leaves or reworking the Nurse’s schedule to minimize the impact on leave
balances.

Date: O dadie A4, 200 ¥

%/ , /aé-f/,@' S, T Dermall

For the'Céﬁnty: {/For CNA:




SINDE LETTER AGREEMENT
San Joaquin County
Registered Nurse Bargaining Unit

Effect of Re-Emplovment on Leave Accrual Rates (Section 3.12. of the MOU)

The parties agree that a Nurse who is reinstated within one year of termination may be
placed at a szlary range higher than the one he/she left, provided the Nurse has received
additional education, certification or experience which qualifies him or her for the higher
salary range placement.

Dated: Aewenlier, Y. 2004

For San Joaquin County (For CNA




SAN JOAQUIN COUNTY
LABOR RELATIONS DIVISIOWN
24 S. Hunter Street, Room 101
Stockton, California 95202
Telephone (209) 463-9669
Fax (209) 463-9672

June 30, 1999

Memorandum

To: Michael Lighty, Chief Negotiator Califomia Nurses Association
From: Bill McLeod, Director of Labor Relationsg&//f

Subject: Classification Studies

Please be advised that effective upon ratificetion of 2 new collective bargaining agreement with
C.N.A. by the Board of Supervisors, Human Resources Department will provide writtea notice

to C.N.A. when 2 classification study is to bagin for this bargaining unit and the departmant will
zdvise the union on the scope of the study.

The Human Resources unit will provide effected employees and C.IN.A. 2 copy of the results of
the study and a joint briefing about completed classification studies and substantive class
specification amendments at least 15 calendar days prior to consideration at a Civil Service
Commission meeting.




5AN JOAQUIN-COUNTY
LABOR RELATIONS DIVISION
14 & Hunrer Smest, Heom [
Swekion, Califnrmia 53203
Telaghone (209) 468.9569
Fax {2694 458.04%2

June 30, 1999

Memorandum

To: Michael Lighty, Chief Negotiator Czlifornia Nucses Association
From: Bill McLesd, Disestor of Labor Relations £41

Subject: Side Table

Please be advised that effective upon ratification of a new collective bargzining agresment with
C.N.A. by the Board of Supervisors, the Union 2ad Management will enter into side tabls
discussions, within 60 days, regarding the follewing four issues:

¢y Jury duty for shif employees

2) 64-hour sick lezve maximum for family usage :

3) Application and/or zagropciaizness of sick l2ave usaga ac Jack thereaf for saif-
inflicted injury 4

4) The appropriateness of the December 31, 1996 date 2s owtlined in S2ctioa 1.5°()

[tis understood that the cucrent language in coatract will stay ja place if the paniies are vazble o

reach agreement on language changes on those issues referred to the comumitt




SAN JOAQUIN COUNTY
LABOR RELATIONS DIVISION
24 S. Hunter Street, Room 101
Stocktoq, California 93202
Telephoae (209) 468-9669
Fax (209) 468-9672

June 30, 1999

Memorandum

To: Michael Lighty, Chief Negotiator California Nurses Association
From: Bill McLeod, Director of Labor Relations g(//

Subject: Furlough

Please be advised that effective upon ratification of a new collective bargaining agreement with
C.N.A. by the Board of Supervisors, administration of furlough language in the agreement will
be handled pursuant to a letter dated March 27, 1997 from Barbara Santos, Director of Human
Resources (see attached). However, the reference to 30 hours of furlough has been superceded
by section 14.2.1, which is 2 shifts per fiscal year not 30 hours.




COUNTY OF SAN JOAQUIN e
Human Resources Division S iSsY
24 South Hunlzr Street, Room 05

Stackton, Califarnia 935202
Telaphona (209) 458-3370
Fax (202) 453-0563

March 27, 1997
M. Zegory Williams
Supervisor, Employze Relations
San Jozquia Public Emgloyaes Associztion
P.O.Box 710
Stockton, CA 95201

aar Mr. Willizams,

Side Letter Regarding Furlough Language

This i

{5 to coailrm tha: tha County agres the foliowing iata p retation of the fuclough
lancuagsz
I

st
which has bzen tentatively agreed to 2t tha Joiat Tzblz

Tha current l2aguaga ia the Mamorandum of Undacsizadiag limits furlou g
staff o 30 hours par yeat. A decision ebout which sizF to furlough is mad b ox
several fzciors including patient care neads, skill levels of parsonns!, 2ad kinds of zfiing
lzvals required foc safe patiznt care. The language further siates that seniority and
employmeat status shall not be fzctors in tha scheduling of furloughs, excep: that subject
to the provisions about pztisal care nz2ads, et 2l, temoocary employeas withou: benzfus
shall bz released from work first. '

l')
vu

g nezd not releasa par-time with benzfi
employeaes prior o fu lo‘_'zn.n =cn_‘=_r saaff R gulzr employaas do not hzve the righi to
damand that similarly qualifiad pari-time employ22s with banafits be furloughad p'xo‘ o2
cegular employes being furloughed. The tnteat is that, to the extent possidle, part time
nues2s wich baaafies and full tima nurses vAill ba treatad equitably in tarms of furloug
with patizat care n2ads baiag the pamary coasideration.

a
Ly
P
25
Y

o

Stncerzly,

Barbzra K. Szntos
Dicector

steraustanalvicnasdd Tilaahicleugh




SAN JOAQUIN COUNTY
LABOR RELATIONS DIVISION
24 S. Hunter Street, Room 101
Stockton, Califomnia 95202
Telaphone (209) 468-9669
Fax (209) 468-9672

June 30, 1999

Memorandum

To: Michael Lighty, Chief Negotiator California Nurses Association
From: Bill McLeod, Director of Labor Relations K//—t/

Subject: Sick Leave Verification

Please be advised that effective upon ratification of 2 new cotlective bargaining agreement with
C.N.A. by the Board of Supervisors, the Health Care Services Agency will handle sick lzave

verification for the Registered Nurses bargaining unit on a case-by-case basis for the duraiion of
the agreement.






