






























Appendix D 
  
  

ASSIGNMENT DESPITE OBJECTION (ADO) 
RESPONSE FORM 

  
  
  
DATE: ______________________________ 
  
TO:      ______________________________ 
            (Name of nurse who submitted ADO) 
  
FR:       ______________________________ 
            (Name of nursing supervisor/manager 
  
RE:       Your ADO form of ______________ 
                                            (Date on the ADO) 
  
I have reviewed your form and my recommendations/actions to avoid a similar problem 
in the future are: 
_______________________________________________________________________ 
_______________________________________________________________________ 
_______________________________________________________________________ 
_______________________________________________________________________ 
_______________________________________________________________________ 
_______________________________________________________________________ 
_______________________________________________________________________ 
  
  
  
  
  
cc: Professional Performance Committee/CNA 

Sr. Deputy Director of Nursing Care Services 
San Joaquin County General Hospital 
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Appendix E  
 
  
 
ALTERNATIVE WORK SCHEDULES  
 
 
The parties agree that there is no obligation to implement either of these schedules unless  
mutually agreed upon in subsequent negotiations. Nothing prohibits the parties in  
modifying the language contained in this appendix.  
  
1.  Ten Hour Shifts (4-10 Plan)  
 

Unless otherwise provided below, all provisions of the Memorandum of  
Understanding shall apply:  

 
a.  Full time Schedule  

 
Participation in the 4-10 Plan is voluntary. A full-time Nurse included in  
the 4-10 Plan shall be scheduled to work eight (8) ten (10) hour days in a  
pay period.  

 
b.  Breaks, Overtime, Time Off  

 
When working a ten (10) hour shift, the following shall apply:  

 
   (1) A Nurse shall be entitled to two (2) rest periods not exceeding fifteen  

(15) minutes each. If County operations permit, such rest periods are  
to be taken as nearly as possible in the middle of each five (5) hour  
segment of the Nurse’s workday.  
 
(2) When working a ten (10) hour shift, the Nurse shall be entitled to one  
half (1/2) hour meal period, to be taken as nearly as possible in the  
middle of the Nurse’s workday.  
 
(3) A Nurse shall be eligible for overtime compensation when the Nurse  
works in excess of ten (10) hours on any day or eight (80) hours in the  
pay period.  
 
(4) Compensatory time, vacation, or sick leave used on days when a Nurse  
is scheduled to work ten (10) hours shall be charged on an hour-for hour  
rate for each of such ten (10) hours not worked.  
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  c. Regular Holidays  
 

(1) In addition to regular salary, a Nurse who is required to work on a  
regular holiday shall have the option of being compensated for the  
hours worked on the holiday by:  

 
a. Cash payment at the rate of one and one half (1 ½) times the  
Nurse’s hourly salary for all hours worked on such holiday.  

 
     Or  
 
  b. The accumulation of regular holiday time at the rate of one and  

one-half (1 ½) hours for each hour worked on the holiday.  
(2) A Nurse whose regularly scheduled day off falls on a regular holiday  
shall be entitled to accrue eight (8) hours of regular holiday time.  
(3) A Nurse who requests and is approved to be off on a regular holiday  
shall be paid ten (10) hours of holiday time.  
(4) Should a regular holiday fall on a Monday or a Friday on which the  
Nurse is not scheduled to work, but is a normal workday, the Nurse  
shall accrue ten (10) hours of holiday time.  

 
d.  Floating Holidays  

 
  (1) A Nurse who requests and is approved to be off on the holiday shall be  

paid ten (10) hours for the floating holiday.  
(2) A Nurse who works on a floating holiday shall accrue ten (10) hours.  
(3) A Nurse who wishes to use accumulated holiday time or take a  
floating holiday, as provided in Section 2.4.2, will be charged ten (10)  
hours. If the Nurse does not have sufficient accumulated holiday time,  
the Nurse must indicate on his/her time card if she/he wishes to charge  
the difference to compensatory time, vacation time or leave without  
pay.  
 

d. Shift Differential  
 
  A Nurse who works the 4-10 Plan shall not receive a shift differential  

provided the hours of his/her workday fall between 7 a.m. and 3 p.m.  
  

2.  9-80 Plan  
  

Unless otherwise provided below, all provisions of the Memorandum of  
Understanding shall apply.  

  
a. Full-Time Schedule  

 
Participation in the 9-80 Plan is voluntary. Full-time Nurses included in  
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the 9-80 Plan shall be scheduled to work eight (8) nine (9) hour shifts and  
one (1) eight (8) hours shift in a payroll period.  

 
b. Breaks, Overtime, Time Off  

 
When working the 9-80 Plan, the following shall apply:  

 
(1) A Nurse shall be entitled to two (2) rest periods, not exceeding fifteen  
(15) minutes each. If the County operations permit, such rest periods  
are to be taken as nearly as possible in the middle of each Nurse’s  
workday.  
 
(2) A Nurse shall be entitled to one-half (1/2) hour meal period, to be  
taken as nearly as possible in the middle of the Nurse’s workday.  
 
(3) A Nurse shall be eligible for overtime compensation when he/she  
works in excess of nine (9) hours on any day on which he/she is  
scheduled to work nine (9) hours; when the Nurse works in excess of  
eight (8) hours on any day on which he/she is scheduled to work eight  
(8) hours, or when the Nurse works over eight (80) hours in the payroll  
period.  
 
(4) Compensatory time, vacation or sick leave used on days when such  
Nurses are scheduled to work shall be charged on an hour-for-hour  
rate for each of the hours not worked.  

 
c. Regular Holidays  
 

(1) In addition to regular salary, a Nurse who is required to work on a  
regular holiday shall have the option of being compensated for hours  
worked on the holiday by:  

 
a. Cash payment at the rate of one and one-half (1 ½) times the  
Nurse’s hourly salary for all hours worked on such holiday.  

 
Or  

 
b. The accumulation of regular holiday time at the rate of one and  
one-half (1 ½) hours for each hour worked on the holiday.  

 
(2) A Nurse whose regularly scheduled day off falls on a regular holiday  
shall be entitled to accrue eight (8) or nine (9) hours of regular holiday  
time, depending upon his /her schedule.  

 
(3) A Nurse who requests and is approved to be off on a regular holiday  
shall be paid either eight (8) or nine (9) hours of holiday time,  
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depending on the Nurse’s schedule.  
 

d. Floating Holidays  
  

(1) A Nurse who requests and is approved to be off on the holiday shall be  
 paid either eight (8) or nine (9) hours for the floating holiday,  
according to the hours the Nurse would have been scheduled on the  
holiday. If the Nurse does not have sufficient accumulated holiday  
time, the difference will be charged to compensatory time, vacation, or  
administrative leave, in that order.  

 
(2) A Nurse who works on a floating holiday shall accrue eight (8) or nine  
(9) hours, depending on the Nurse’s schedule.  

 
(3) A Nurse who wishes to use accumulated holiday time or take a  

   floating holiday, as provided in Section 2.4.2, will be charged eight (8)  
or nine (9) hours, depending on the Nurse’s schedule. If the Nurse  
does not have sufficient accumulated holiday time, the Nurse must  
 indicate on his/her time card if the she/he wishes to charge the  
difference to compensatory time, vacation time or leave without pay.  

 
(4) Should a floating holiday fall on a Monday or Friday on which the  
Nurse is not scheduled to work, but is a regular workday, the Nurse  
shall accrue either eight (8) or nine (9) hours of holiday time,  
depending on the Nurse’s schedule.  

 
  e. Shift Differential  
 

 A Nurse who works the 9-80 Plan shall not receive a shift differential,  
provided the hours of his/her workday fall between 7 a.m. to 3 p.m.  








































